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Statement of Non-Discrimination

The Miami East School District has dedicated itself to providing equal admission
opportunities and equal employment opportunities to all people regardless of
race, color, religion, national origin, sex, marital status, non-related medical
conditions or handicap. Students are considered equally for course enrollment
without regard to race, color, religion, sex, national origin, marital status, parents’
status, non-related medical conditions or handicap.

In case of discrimination:

The grievance procedure begins with the student or staff member presenting in
writing his or her alleged grievance to the Title VI/Title IX/Section 504
Coordinator, Dr. Todd Rappold. A copy of the complete grievance procedure is
available upon request from the building administrator located in the school
office. The Miami School District is in compliance with Title VI, Title VII, Title IX
and Section 504 regulations. Complete policies are available at 3825 North State
Route 589, Casstown, Ohio 45312.

Nondiscrimination and Access to Equal Educational Opportunity

The Miami East Board of Education does not discriminate on the basis of religion, race, color,
national origin, sex, disability or age in its programs, activities or employment.

Further, it is the policy of this District to provide an equal opportunity for all students, regardless of
race, color, creed, disability, religion, gender, ancestry, national origin, place of residence within
the boundaries of the District, or social or economic background, to learn through the curriculum
offered in this District.

In order to achieve the aforesaid goal, the Board directs the Superintendent to:

A. Curriculum Content

Review current and proposed courses of study and textbooks to detect any bias
based upon race, color, gender, religion, national origin, ancestry, or culture;
ascertaining whether or not supplemental materials, singly or taken as a whole, fairly
depict the contribution of both genders, various races, ethnic groups, etc. toward the



development of human society;
B. Staff Training

Develop an ongoing program of in-service training for school personnel designed to
identify and solve problems of color/racial, sexual, religious, national, cultural, or other
bias in all aspects of the program;

C. Student Access

Review current and proposed programs, activities, facilities, and practices to ensure
that all students have equal access thereto and are not segregated on the basis of
race, color, creed, gender, disability, or national origin in any duty, work, play,
classroom, or school practice, except as may be permitted under State regulations;

D. District Support

ensure that like aspects of the District program receive like support as to staff size and
compensation, purchase and maintenance of facilities and equipment, access to such
facilities and equipment, and related matters;

E. Student Evaluation

Ensure that tests, procedures, or guidance and counseling materials, which are
designed to evaluate student progress, rate aptitudes, analyze personality, or in any
manner establish or tend to establish a category by which a student may be judged,
are not differentiated or stereotyped on the basis of race, color, creed, gender, or
national origin.

Miami East Local School District
Administrative Guidelines

2260 - NONDISCRIMINATION AND ACCESS TO EQUAL EDUCATIONAL
OPPORTUNITY

This administrative guideline is established to assist in the proper implementation of Policy 2260.
That policy states:

The Board of Education does not discriminate on the basis of the Protected Classes of race,
color, national origin, sex (including sexual orientation and transgender identity), disability, age
(except as authorized by law), religion, military status, ancestry, or genetic information
(collectively, "Protected Classes") in its educational programs or activities.


http://www.neola.com/miamieast-oh/search/policies/po2260.htm
http://www.neola.com/miamieast-oh/search%5Cpolicies/po2260.htm

The Board also does not discriminate on the basis of Protected Classes in its employment
policies and practices as they relate to students, and does not tolerate harassment of any kind.

Equal educational opportunities shall be available to all students, without regard to the Protected
Classes, age (unless age is a factor necessary to the normal operation or the achievement of any
legitimate objective of the program/activity), place of residence within the boundaries of the
District, or social or economic background, to learn through the curriculum offered in this District.
Educational programs shall be designed to meet the varying needs of all students.

The District's Compliance Officers shall handle inquiries regarding the Board’s non-discrimination
policies and address any complaint of discrimination.

The District will identify, evaluate, and provide a free appropriate public education to students with
disabilities (i.e., students who have a physical or mental impairment that substantially limits one
or more major life activities).

Sex-Based Harassment/Discrimination

The United States Department of Education, Office for Civil Rights ("OCR") considers gender-
based harassment to be a form of sex discrimination. In 2010, OCR stated:

Title IX prohibits harassment of both male and female students regardless of the sex of the
harasser —i.e., even if the harasser and target are members of the same sex. It also prohibits
gender-based harassment, which may include acts of verbal, nonverbal, or physical aggression,
intimidation, or hostility based on sex or sex-stereotyping. Thus, it can be sex discrimination if
students are harassed either for exhibiting what is perceived as a stereotypical characteristic of
their sex, or failing to conform to stereotypical notions of masculinity and femininity. Title IX also
prohibits sexual harassment and gender-based harassment of all students, regardless of the
actual or perceived sexual orientation or gender identity of the harasser or target.

Although Title IX does not prohibit discrimination based solely on sexual orientation, Title IX does
protect all students, including lesbian, gay, bisexual, and transgender (LGBT) students, from sex
discrimination. When students are subjected to harassment on the basis of their LGBT status,
they may also be subjected to forms of sex discrimination prohibited under Title IX. The fact that
the harassment includes anti-LGBT comments or is partly based on the target’s actual or
perceived sexual orientation does not relieve a school of its obligation under Title IX to investigate
and remedy overlapping sexual harassment or gender-based harassment.

Courts have endorsed this interpretation of Title IX.

Administrators and professional staff are directed to thoroughly investigate any allegations of
gender-based harassment.

Any questions concerning whether alleged conduct might involve gender-based harassment/sex
discrimination should be promptly brought to the Superintendent’s attention.

FACILITIES

The educational program of this District shall be accessible to all students. All programs need to
be designed and scheduled so the location or nature of the facility or area will not deny an
otherwise-qualified student with a disability the opportunity to participate in the academic or other
school program on the same basis as a nhondisabled student.



Service animals for students who require this type of assistance shall be permitted access to all
facilities, programs, and events of the District. See AG 8390 and Policy 8390.

PROGRAM

The educational program includes the academic and nonacademic setting. Each qualified,
disabled student shall be educated with nondisabled students to the maximum extent appropriate.
In the nonacademic setting, the disabled student shall participate with the nondisabled students
to the maximum extent appropriate.

Each Principal shall verify that the procedures used with students and parents for selection of and
participation in any part of the District's academic, co-curricular, or extra-curricular program do
not discriminate on the basis of the Protected Classes. See AG 2411 - Guidance and Counseling.

COMPLAINTS

All complaints shall be handled in accordance with Policy 2260 or Policy 2260.01. The
complainant shall be informed that s/he may contact the U.S. Department of Education’s Office
for Civil Rights at any time.
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1422 - NONDISCRIMINATION AND EQUAL EMPLOYMENT OPPORTUNITY

This administrative guideline is established to assist in the proper implementation of Policy 1422
and Policy 1422.02.

Policy 1422 states:

The Board of Education does not discriminate on the basis of race, color, national origin, sex

(including sexual orientation and transgender identity), disability, age, religion, military status,

ancestry, genetic information (collectively, "Protected Classes"), or any other legally protected
category, in its programs and activities, including employment opportunities.

The District's Compliance Officers shall handle inquiries regarding the Board's nondiscrimination
policies and address any complaint of discrimination.

Sex-Based Discrimination

Discrimination against a transgender individual because that person is transgender is
discrimination based on sex and therefore a violation of Title VII. Specifically, discrimination
against transgender individuals on the basis of sex stereotyping/gender-nonconformity constitutes
sex discrimination. This is true irrespective of the cause of the person’s gender non-conforming
behavior.
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Additionally, employment actions based upon an individual’s sexual orientation are suspect and
potentially impermissible.

Administrators are required to investigate allegations of conduct involving the discrimination or
harassment of an employee or applicant based upon his/her transgender identity or sexual
orientation.

Any questions concerning whether alleged conduct might violate this prohibition should be
promptly brought to the Superintendent’s attention.

Military Status

For purposes of this policy/administrative guideline, "military status" refers to a person's status in
the uniformed services which includes the performance of duty, on a voluntary or involuntary
basis, in a uniformed service including active duty, active duty for training, initial active duty for
training, inactive duty for training, full-time National Guard duty, and performance of duty or
training by a member of the Ohio organized militia. It also includes the period of time for which a
person is absent from employment for the purpose of an examination to determine the fitness of
the person to perform any such duty as listed above.
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The Superintendent shall appoint and publicize the name of the name compliance officer whose
responsibility it will be to ensure that Federal and State regulations are complied with and that
any inquiries or complaints regarding discrimination or equal access are dealt with promptly in
accordance with law.

The Superintendent shall attempt annually to identify children with disabilities, ages 3-22, who
reside in the District but do not receive public education. In addition, s/he shall establish
procedures to identify students who are Limited English Proficient (LEP), including immigrant
children and youth, to assess their ability to participate in District programs, and develop and
administer a program that meets the English language and academic needs of these students.
This program shall include procedures for student placement, services, evaluation and exit
guidelines and shall be designed to provide students with effective instruction that leads to
academic achievement and timely acquisition of proficiency in English. As a part of this program,
the District will evaluate the progress of students in achieving English language proficiency in the
areas of listening, speaking, reading and writing, on an annual basis.



